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patients and service users; and without their skill,
dedication and commitment our health and social care
system simply would not work. You as a nurse will have
a key role to play and I know you will both contribute
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rewarded with an exciting career and a new extended
family. There are lots of opportunities for career
development as part of our transformation programme,
‘Delivering Together’. This includes new nursing roles,
extended practice and continuous learning
and development.
I hope that you find the brochure informative and that it
encourages you to take the next step in developing your
nursing career with us in Northern Ireland, a great place
to live, nurse and have an active lifestyle’.
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SECTION 1:

WORKING AND LIVING IN
NORTHERN IRELAND
Are you looking for a new career?
Are you interested in working with people in their own homes and in their
local communities?
Do you want to make a difference?
If so, why not consider a Career in Community or Public Health Nursing in
Northern Ireland?

Belfast HSC Trust
Coleraine
Ballymoney
Limavady
Derry~Londonderry

Ballymena

Larne

Northern HSC Trust
Strabane

Magherafelt

Antrim

Newtownabbey
Belfast

North Down

Castlereagh

Omagh

Fermanagh

Ards

South Eastern HSC Trust

Lisburn
Dungannon

Craigavon
Down
Armagh

We are currently expanding and developing our community services
and will have vacancies across the HSC family for:
Public Health Nursing (Health Visiting and School Nursing)
District Nursing; and
Treatment Room Nursing

Carrickfergus

Cookstown

The Department of Health for Northern Ireland administers the NHS
here through six core Health and Social Care (HSC) Trusts: Belfast,
Northern, South Eastern, Southern, Western and Northern Ireland
Ambulance Service (NIAS).

In addition to a rewarding professional career, there will be many
opportunities for individual, professional and career development.

Banbridge

Newry & Mourne

Southern HSC Trust

Western HSC Trust
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St Patricks Trail at Slemish Mountain, Ballymena

ABOUT NORTHERN
IRELAND

Northern Ireland is located on the
island of Ireland and is administratively
part of the United Kingdom.

Belfast is the capital city

The country is easily accessible, with

beautiful scenery, picturesque
towns, mountainous regions
and stunning waterways

all within easy reach

In line with the rest of the UK,
the local currency is the

Coleraine

Pound Sterling (GBP, £)

Derry

We have an equable climate of generally

Ballymena

Omagh

mild winters and relatively
cool summers – with perhaps

Belfast

less sunshine and more rain than other
parts of the UK

Lisburn
Enniskillen

We have one of the

Armagh
Newry

lowest crime rates

among industrialised countries,
and on average people here report
themselves as feeling

safer
than the rest of the UK

In September 2016, the Office for
National Statistics wellbeing survey
named Northern Ireland the

happiest place in the UK
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Mourne Mountains, Newcastle

Titanic Belfast

The Mac, Belfast

What we have to offer you
Northern Ireland is a highly desirable location in which to live and work, with
an excellent education system, efficient public transport, a world-class healthcare
service and affordable property.
Great emphasis is placed on quality of life here, and our people are renowned
for their friendliness and the warm welcome we extend to all visitors.
Mourne Mountains, County Down

Giant’s Causeway, Co. Antrim

Landscape and Attractions

Cost of Living

You can cross Northern Ireland by car in about two
hours – north to south, or east to west – but in between
there’s a rich variety of scenery, cultural attractions and
leisure opportunities.

Northern Ireland is recognised by the British Council
as having the lowest cost of living in the UK (or Ireland).
Property prices in Northern Ireland remain well below
those in other UK locations and in the Republic of Ireland.

Get into the great outdoors and you’ll find dramatic
coastlines, castles, mountains, lakes, some of the best
golf courses in the world, superb fishing, water sports,
walking trails, scenic drives and historical landmarks.

Peace Bridge, Derry-Londonderry

We have many fine restaurants, cinemas, theatres,
galleries, arts and entertainment centres. 2012 saw the
opening of the new Titanic Centre in Belfast – Europe’s
leading tourist destination – and the new visitor centre
at the Giant’s Causeway. In 2013 Derry~Londonderry
was the inaugural UK City of Culture.

As well as much lower rents and property prices, the cost
of transport, groceries and entertainment are all lower in
Northern Ireland. Northern Ireland residents report greater
purchasing power.
Click here for a more detailed comparison between
Northern Ireland and London. http://tinyurl.com/j3hs45f

Queen’s University Belfast

Hillsborough Oyster Festival

Diverse Cultural Heritage
Northern Ireland has a diverse cultural heritage. The 2011
census shows that the resident population of Northern
Ireland stood at just over 1.8 million residents. About 4.5%
of those residents (81,314) were born outside of the UK
or the Republic of Ireland. This represents an increase
of 199% in the population born outside of the UK and the
Republic of Ireland since the 2001 census. Religious and
cultural organisations cater for many nationalities, faith
and ethnic groups throughout Northern Ireland.
Walled City cultural Trail - Derry-Londonderry
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Beacon of Hope, Belfast

Magee Campus, Ulster University
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Murlough Beach at Newcastle, Co.Down

LIFESTYLE

TRANSPORT: GETTING HERE AND GETTING AROUND

Sport
We have very good indoor and outdoor sports and
leisure facilities with something for everyone, whether
you’re a spectator or a participant – from world-class
golf to angling, hill walking, boating, cycling, athletics,
tennis, swimming and so much more.
Royal County Down Golf Course,
Newcastle

Cycling between Ballintoy,
Whitepark Bay and Giants Causeway

Attractions
Wherever you go, you’ll find museums, visitor centres,
historic castles and natural attractions to inspire. We also
have some of the most spectacular beaches in Europe.

Marble Arch Caves,
Co. Fermanagh

Belfast International Airport

Game of Thrones Location,
Mourne Mountains, County Down

Game of Thrones® is filmed at various locations
throughout Northern Ireland, and there are guided tours
allowing you to immerse yourself in all things Westeros!

By Air

Public Transport

Northern Ireland is served by flights into Belfast
International Airport, George Best Belfast City Airport
and City of Derry Airport. Scheduled air services
operate from nearly all main UK airports, and there
are many direct flights from European cities.

With the integrated Ulsterbus, Metro bus (within
Belfast) and NI Railways public transport system,
you can reach every corner of the country within
a couple of hours.

Major airlines operate scheduled services from the
US and Canada to Belfast International Airport via
UK and Republic of Ireland airports. Additionally,
there are charter flights direct from New York and
Toronto to Belfast.

Taxis
Taxis or minicabs are an economical option for short
journeys. In Belfast, taxi ranks are also available.
These are generally in the city centre or at some
points of entry, and are London-type black cabs.

By Ferry
From Scotland to Northern Ireland in an hour!
Northern Ireland has first-class ferry connections
with Scotland, England and the Isle of Man from
the Port of Larne and Belfast Harbour.

Shopping
From major high-street names to one-off boutiques,
from inner city shopping to out-of-town convenience,
from supermarkets to artisan food producers, you’ll
find it all here.
Victoria Square Shopping Centre, Belfast

St Georges Market, Belfast

Black Taxi, Belfast City Hall

Belfast City Hall

Arts & Entertainment
There are arts and entertainment festivals and events
throughout the year featuring internationally renowned
acts as well as local home-grown talent, plus many
excellent, award-winning restaurants.

Atlantic Sessions, Springhill Bar, Portrush
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Mela Festival, Belfast
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SECTION 2:

THE BENEFITS OF
WORKING IN HSCNI

HSCNI offers competitive remuneration packages with excellent Terms & Conditions of
Service. Other than Medical & Dental staff, all other staff are on the Agenda for Change
Terms & Conditions of service which can be viewed on:
https://www.nhsemployers.org/tchandbook

ANNUAL LEAVE AND STATUTORY/
PUBLIC HOLIDAYS
The HSC offers excellent provision for annual leave
and Public/Statutory Holidays as follows which vary
slightly for different staff groups but generally range
between 27 – 33 days annual leave plus 10 statutory/
public holidays.
HUMAN RESOURCES POLICIES
The HSC offers a wide range of Human Resource
Policies to underpin the value that is placed on its staff
such as:
• A range of Work Life Balance/Flexible
Working Policies;
• Cycle to Work Scheme;
• Savings on Social and Leisure Facilities;
• Excellent Employee Health & Well-being Support;

MODERN FACILITIES
The HSC is continually updating its facilities to ensure
modern ‘State of the Art’ care environments for all its
service users and staff.
HSC PENSION SCHEME/HPSS
SUPERANNUATION SCHEME
One of the leading pension schemes available, HSC
staff may choose to join the Health & Social Care
Pension Scheme. Further information may be obtained
from the HSC Pension Service Website at
www.hscpensions.hscni.net Applicants who are
already members of the HPSS Superannuation
Scheme may continue with their current arrangements.
FURTHER INFORMATION ON THESE AND OTHER
POLICIES ARE AVAILABLE ON REQUEST.

• Free or low cost Parking across its sites;

COMMITTED TO EQUALITY OF OPPORTUNITY

• A strong commitment to Equality of Opportunity.

The HSC recognises and values the diversity of its
workforce and the population it serves. The HSC
is committed to a working environment free from
intimidation of any kind. Through a systematic and
objective recruitment and selection process, the HSC is
committed to ensuring that appointment decisions are
taken solely on the basis of merit.

CONTINUOUS PROFESSIONAL DEVELOPMENT
The HSC offers a strong continuous professional
development ethos through Annual Personal
Development Reviews and Personal
Development Planning.

Tracey Steenson,
Chief Nursing Officer
Award Recipient
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SECTION 3:

DISTRICT, COMMUNITY AND
TREATMENT ROOM NURSING

DISTRICT NURSING IN NORTHERN IRELAND
District nursing in Northern Ireland is similar in many ways to the rest
of the UK – with a focus on quality of care, supporting independence,
managing long-term and acute conditions, and providing palliative and
end-of-life care.
However, there are significant differences. As a District Nurse here, you will
find that co-production and co-design of service will be at the heart of every
patient interaction, as part of our new multi-disciplinary model of primary
care. Our Neighbourhood District Nursing teams focus on public health,
promoting independence through the home as the first and best place
of care. Visit https://www.health-ni.gov.uk/publications/district-nursingframework-2018-2026
You are also likely to have more variety in your worklife, with a noticeably
smaller caseload. This will enable you to deliver enhanced continuity
of care, especially for patients with acute and long-term conditions and
including their families and carers.
Enhanced/Acute Care at Home Service:
The Enhanced/Acute Care at Home Service has been developed through
an Integrated Care Partnership (ICP) to provide person centred care
for individuals presenting with acute needs in their own home. This is a
multi-professional team which includes GP and Consultant Geriatrician
input, delivering a higher acuity level of care, closer to home for our older
population. This is a time limited alternative to hospital admission thus
reducing hospital admissions, or facilitating an earlier hospital discharge.
The person’s condition can be managed by the team in their own home /
normal place of residence and all treatment administered and monitored
according to individual needs.
Trust Treatment Rooms
Our Treatment Rooms provide a high standard of care to the local
communities. The staff deliver a range of services and can provide
information and advice on health and social care.
12

WHAT OUR
USERS SAY

The staff treat me very well and are very helpful and have been coming
to me for over 4 years. I live alone so I enjoy seeing both the nurses and
carers who are very approachable and treat me with respect. I do not
know what I would do without community nurses as I am housebound.

The district nurses that tend to me are brilliant. They have been
coming to me off and on for about four years. The nurses come in
twice a week to do the dressings. They are brilliant, chatty and very
friendly which is great. They are like family; we get to know them
and they know us well.

I don’t drive anymore
and it’s hard to get
to the health centre.
I am so thankful to
the nurses. I really
appreciate getting
the care at home.

They listen to me
and involve me
in my care; that’s
what matters.

I have confidence
in the team.
The communication
is good. They are
approachable and
flexible and show
empathy and active
listening. The team
are great; they know
me as a person – it’s
patient centred care.

They linked in nicely with the hospital team and
were flexible. Nothing is too much of a bother to
them. They are a fantastic team. When the cancer
came back, it was so important to see people you
know. Continuity of care is so important; you don’t
have to go through all the information again. It’s
fantastic the Sister can do the prescribing. My life
can feel like one appointment after the other.
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SECTION 4:

PUBLIC HEALTH NURSING

PUBLIC HEALTH NURSING IN NORTHERN IRELAND
The Child Health Promotion Programme in Northern Ireland
promotes a whole-child model approach with a major
emphasis on parenting support and positive parenting.
Public health nurses (health visitors and school nurses)
contribute significantly to areas including early attachment,
bonding and parenting capacity throughout the child’s life.
You’ll work in partnership with families, children, GPs
and primary health care teams to support the health and
wellbeing of families and children. There is an emphasis
on early intervention in many areas, including parenting,
breastfeeding support, nutrition, physical activity,
child development, child and maternal mental health,
immunisations and safeguarding.

(above) Health Visitor, Shirley
McClean from Northern HSC Trust
launching the Bath, Book, Bed in
partnership with the BookTrust.

Key Roles
A career in Public Health Nursing in Northern Ireland offers
numerous opportunities – plus the possibility of progression
to other specialist posts and management.
• Specialist Community Public Health Nurse (Health
Visitor and School Nurse): You have a graduate-level
education qualification recordable with the Nursing and
Midwifery Council (NMC)
• Public Health Staff Nurse: You are a Registered Nurse
and will undertake specific work as delegated by health
visitors and school nurses
• Child Health Assistant: You’ll have a recognised
childcare qualification and undertake specified work as
delegated by Health Visitors and School Nurses
School Nurse measuring
height of a child
14
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SECTION 5:

SECTION 5 contd:

ROLES AVAILABLE

EXAMPLE ROLES AVAILABLE

There are a wide range of roles available within District, Community,
Treatment Room and Public Health Nursing in Northern Ireland:

PUBLIC HEALTH NURSING
• Band 8A
Lead Public Health Nurse
Named Nurse for Safeguarding
Family Nurse Supervisor
Infant Mental Health Coordinator

• Band 7
Nurse Managers / Team Leaders
Safeguarding Nurse Specialists
Family Nurses
Clinical Lead Nurses
Specialist Health Visitors for Parenting
Health Protection Nurse
Specialist Community Public Health Nurse for
Traveller Families
Specialist Community Public Health Nurse for BME
Health Protection Nurses
School Nurse Clinical / Immunisation Coordinators
Breastfeeding Co-ordinator

• Band 6
SCPHN Heath Visitors
SCPHN School Nurses
SCPHN SureStart Health Visitors

• Band 5

DISTRICT, COMMUNITY AND
TREATMENT ROOM NURSING
• Band 8A

Neighbourhood District Nursing Coach

• Band 7
District Nursing Team Leader
Treatment Room Team Leader
Senior Nurse Enhanced / Acute Care at Home
District Nurse Sister / Charge Nurse

The role of the Breastfeeding Peer Support Coordinator is
to recruit, train and coordinate a team of Breastfeeding Peer
Support Volunteers. The Peers are not Health Professionals;
they are mums who have breastfed their own child/children
and have completed an 8-week training course developed
by the PHA and accredited by the Open College Network to
enable them to support and encourage other Mums on their
breastfeeding journey. It is a befriending service providing
emotional support to the new Mums. The aim of the service
is also to normalise breastfeeding and increase the
breastfeeding rates in our local communities, especially in
areas of social deprivation.

• Band 6

INFANT FEEDING LEAD (COMMUNITY)
BELFAST HEALTH AND SOCIAL CARE
TRUST
This role requires the post holder to be from Health Visiting
background with a minimum of 3 years’ experience of caseload
management. The post involves the implementation and
maintenance of the UNICEF UK BFI Standards, training
delivery to Health Visitors, Midwives and community-based
staff who work with women and babies, regular audit of staff
and mothers and line management responsibility for the
Breastfeeding Peer Support Service. The Infant feeding lead is
required to have additional skills and knowledge in supporting
breastfeeding and is required to be a Lactation Consultant
or have a similar level of training and knowledge. A specialist
breastfeeding support service is also provided by the Infant
Feeding Lead to women who are having ongoing complex
breastfeeding challenges.

District Nurse Sister / Charge Nurse
Treatment Room Sister / Charge Nurse
District Nurse SPQ
Enhanced / Acute Care at Home Sister / Charge Nurse

• Band 5

Community Nurse
District Nurse SPQ
Treatment Room Nurse
Enhanced / Acute Care at Home Community Nurse

• Band 3
Senior Nursing Assistant
Treatment Room Senior Nursing Assistant

Public Health Staff Nurses

• Band 3
Child Health Assistants

• Band 2
SCPHN Assistants (admin team support function)

For payscale information, see:
https://jobs.hscni.net/Information/8/pay-bands-in-health-social-care
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BREASTFEEDING PEER
SUPPORT COORDINATOR

ATTACHMENT, BONDING
COMMUNICATION, PARENT
INFANT PARTNERSHIP (ABC PIP)
SOUTH EASTERN HEALTH
AND SOCIAL CARE TRUST
The ABC PIP service has been developed through a strategic
partnership between South Eastern Trust Public Health
Nursing and Barnardo’s NI and is unique as the team is
made up of multiagency and multidisciplinary members,
including health visitors.
ABC PIP delivers structured and therapeutic interventions
during pregnancy and for parents whose children are aged
0-24 months. The aim of this service is to strengthen
relationships in the early years, help form stronger bonds
and to promote good infant mental health. The interventions
are evidence informed/based and can be delivered as a 1:1
in a home visiting service or in a group setting. The service
operates a key working model with families and works
collaboratively with them focusing on a strengths-based
approach. The service operates throughout the
South Eastern Health and Social Care Trust.

LEAD HEALTH VISITOR
THE SYRIAN VULNERABLE PERSONS
RELOCATION SCHEME (VPRS)
The Syrian Vulnerable Persons Relocation Scheme
(VPRS) was established in January 2014. The role
of the lead health visitor is to work in partnership
with other agencies to appropriately plan, assess information
provided on the refugees regarding their health needs and
identify the range of supports they require when they come in
to Northern Ireland. The Lead HV coordinates the assessment
of health needs of all pre-school children and their families
within the resettlement centres. Health advice including
safeguarding children, reduction of Sudi, and general
health and safety are promoted along with
clear explanations of the services within Northern
Ireland they will be receiving.
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SECTION 6:

GOOD NEWS STORIES
RCN Nurse of
the Year - Public
Health Award

Family Nurse Practitioner,
Bernie Carlin, wins the
RCN Nurse of the Year
Public Health Award. Bernie
impressed the judges with her
leadership and commitment to
young mothers.

School Nursing
With approximately
79,569 primary and post
primary school pupils in
the Northern Health and
Social Care Trust (NHSCT)
our school nurses, public
health staff nurses and
child health assistants
work hard to protect and
promote the health of
school aged children and
young people. School
Nursing teams deliver
Healthy Child, Healthy
Future’s school age
programme with universal
screening, health reviews,
care planning, health
protection and health
promotion campaigns.

SECTION 7: TESTIMONIALS

WHAT OUR STAFF SAY ABOUT A CAREER IN COMMUNITY & PUBLIC HEALTH NURSING

Shannon Corbett
Health Visitor

This includes, from P1 to Y,8 school health
appraisals for all children, to childhood flu
vaccination, safeguarding and every aspect of
health and development.

I am working within the Stewartstown Road
Health Visiting team and I am really enjoying
my new role as a health visitor. It’s an
extremely varied role and it is amazing to be
able to meet the needs of the local community
and the families within it. Through my taught
practice and theoretical learning, I have
developed the ability to identify needs within
family units and provide appropriate support.
Knowing you have made a difference to a
young person’s life or positively impacted on a
family’s life brings tremendous job satisfaction.

Tracey Steenson – Chief Nursing Officer Award
Tracey’s nomination and award exemplifies how nurses are
taking the lead in delivering health service transformation in
Northern Ireland, avoiding unnecessary hospital admission,
bringing the service closer to the patient and, most
importantly, promoting improved outcomes for patients.
The Iron Deficiency Anaemia Clinic established by the South
Eastern Health and Social Care Trust Rapid Response
Nursing Service provides a new care pathway where patients
are treated in community clinics closer to home, therefore
avoiding repetitive blood transfusions which can take up to
five hours each.
The judging panel recognised the innovative and patientcentred approach by the team and were impressed with the
ways in which Tracey demonstrated how early intervention
and a proactive approach to meeting patient need can
produce improved outcomes and a more effective service.

District Nursing students wins
Ulster University outstanding
acivevement award
Congratulations to Florence McComiskey on receiving the
Philip Goodeve-Docker Memorial Prize. Included is Professor
Carol Curran, Executive Dean, Faculty of Life and Health
Sciences - Ulster University.
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Knowing you have made
a difference to a young
person’s life or positively
impacted on a family’s life
brings tremendous job
satisfaction.

Ross Mahwhinney
Health Visitor

I have one of the most amazing jobs in the
world, which I love. I work with a fantastic and
diverse group of people from GP’s to Social
Workers to Safeguarding Nurse Specialists to
Midwives to Speech and Language Therapists
to SureStart and so on. You really do feel
connected to the wider primary care and
community framework. The most rewarding
aspect of my role is that my families generally
very much look forward to the home visit
and are receptive to the services I provide or
refer to, enabling the best possible evidenced
based care at the earliest opportunity.

On the health visiting
course I had the most
seasoned and amazing
Teacher Practitioner, who
guided me through the
rigors of pre-registration
health visiting practice.
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SECTION 7: TESTIMONIALS

(cont’d)

WHAT OUR STAFF SAY ABOUT A CAREER IN COMMUNITY & PUBLIC HEALTH NURSING

Health Protection Nurse Specialist

Health Visitor, Team Lead

My role of Health Protection Nurse Specialist is to identify
the health needs of the local community and gauging the
most appropriate ways of intervening to support, promote
and optimise positive health. My role also involves Health
Assessment, Communicable Disease Screening and
risk assessing for Latent Tuberculosis. Communication
is an important part of my role. I work closely with other
healthcare professionals both in primary and secondary
care, education and the local community, working closely
with patients and their families. I can say that I absolutely
enjoy my role, no one day is the same! Public Health
is a fascinating area to work in. As a qualified Public
Health Nurse, there are opportunities to apply your
clinical experience within the Public Health role. Public
Health nursing can offer good career development and
progression opportunities for Nurses.

The team role for Health Visiting is multifaceted and is
key to ensuring the safe and effective delivery of universal
child services delivered by a skilled, compassionate and
knowledgeable workforce. We are leaders in practice.
We have line management responsibility for the Health
Visiting workforce and support staff on a daily basis.
My transition from a HV post into a Team Lead post has
been enjoyable but demanding. I have gained essential
leadership qualities which have enhanced my ability to
effectively manage teams.
Andrea Barr

Sheila O’Neill

School Nurse
I qualified as an Adult Nurse in September 2009.
I completed my management placement in the Theatres
and Day Procedure Unit, South Tyrone Hospital. I then
secured a permanent post in a medical ward in the Ulster
Hospital, Dundonald, where I worked for approximately
one year. I was then offered a post in the Theatres and
Day Procedure Unit, South Tyrone Hospital where I had
previously completed my management placement. I
worked here for four years. In September 2015 I began
the Specialist Community and Public Health Nurse course
and graduated September 2016. I have been working in
post as a School Nurse in Dungannon Health Clinic for
over three years.
I decided to apply for School Nursing as I have always
had a keen interest in Public Health. I was ready for a new
challenge and was keen to learn and I liked the idea of a
community platform. School Nursing provides me with a
wide degree of variety on a daily basis. School Nursing
means I have knowledge of both health and education
and this makes the service unique. The School Nurse
role is continually evolving and there are opportunities for
progression within the School Nurse and Public Health
Service. The hours of work are flexible and suit the
needs of a young family. There is a lot of interesting and
worthwhile training offered and provided which further
develops staff members’ skills and confidence.

Practice Teacher
My role as a Practice Teacher involves training registered
nurses to become competent Health Visitors. The training
is over a year and is 50% theory at university and 50%
clinical practice. My role is to ensure achievement of
competencies and best professional practice. My role is
busy but enjoyable and provides a great sense of
job satisfaction.
Diane Innes

Emer Hand
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SECTION 8:

SECTION 9:

We always have a range of vacancies advertised for Community and
Public Health Nursing on our website:

If you have any further queries in relation to Community and Public Health Nursing in Northern Ireland, please note the
following contacts for each Trust area:

CURRENT VACANCIES

jobs.hscni.net

TAKE THE NEXT STEP – KEY CONTACTS

Trust Area

Contact Person

Contact Details

Northern HSC

Susan Gault
Head of Public Health Nursing

T: 028 2531 7184
E: susan.gault@northerntrust.hscni.net

Assistant Director Divisional
Nurse Lead, Community Care

T: 028 2766 1451

Gabby Tinsley

E: gabby.tinsley@belfasttrust.hscni.net

Divisional Nurse for Community
Health Nursing, Adult, Community
& Older People

T: 028 9504 9157

Eileen Woods

E: eileen.woods@belfast.hscni.net

Children’s Services Manager

T: 028 9504 2160

Vincent Ryan
Assistant Director of Primary Care

E: vincent.ryan@westerntrust.hscni.net

Denise Armstrong
Head of Service Public Health

E: denise.armstrong@westerntrust.hscni.net
079 0384 2856

Debbie Tumility
Head of Integrated Care
Teams & District Nurse Lead

T: 028 3831 2838 / 075 2589 7151

Mairead Donnelly
Head of Public Health Nursing

E: mairead.donnelly@southerntrust.hscni.net
T: 028 3839 8340 / 077 4039 3699

Karen Elwood
Head of Service
Public Health Nursing
Veronica Cleland
Operations Manager
Older Peoples Services

E: karen.elwood@setrust.hscni.net
077 7945 4942

To apply for vacancies:• Browse current vacancies
• Register with jobs.hscni.net
• Submit your profile
Clearly demonstrate on your application form under each question how
you meet the essential and desirable criteria. Failure to do so may result in you
not being shortlisted.
We also advertise our vacancies through the following channels:
• nhsjobs.com
• nijobfinder.co.uk
• nijobs.com
• Facebook
• Twitter
• Specialist print and online – e.g. Nursing Standard,
RCN publications, Nursing Times
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Belfast HSC

Western HSC

Southern HSC

South Eastern HSC

E: veronica.cleland@setrust.hscni.net
078 0955 3336
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If you are excited about the possibilities of working in Northern
Ireland, we would be delighted to hear from you. We promise a
very warm welcome to everyone who joins our teams, and we will
do everything to ensure your move here is seamless.

For more information, useful web links:
HSC Trusts
www.belfasttrust.hscni.net
www.northerntrust.hscni.net
www.setrust.hscni.net
www.southerntrust.hscni.net
www.westerntrust.hscni.net
www.niamb.co.uk
Northern Ireland
www.discovernorthernireland.com (tourism)
www.translink.co.uk (public transport)
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